TRUST JOINDER AGREEMENT

FOR OTHER POST-EMPLOYMENT BENEFIT PLAN TRUST UNDER

FLORIDA MUNICIPAL PENSION TRUST FUND

MASTER TRUST AGREEMENT


THIS IS A TRUST JOINDER AGREEMENT between the City Commission of the City of Dania Beach, Florida (herein referred to as the “Participating Employer”), and the Master Trustees of the Florida Municipal Pension Trust Fund (herein collectively referred to as the “Master Trustee”).

WITNESSETH:


WHEREAS, the Participating Employer is establishing or currently maintains a post-employment benefit plan other than a pension plan for the sole and exclusive benefit of its Participants (herein referred to as the “other post-employment benefit plan”);


WHEREAS, the Participating Employer is authorized to vary the investment procedures of the other post-employment benefit plan thereby permitting the assets of the other post-employment benefit plan to be invested in accordance with the Master Trust Agreement and the Investment Policy of the Florida Municipal Pension Trust Fund (herein referred to as the “FMPTF”), and is further authorized to participate in the FMPTF as a Participating Employer in accordance with the procedures, policies and methods outlined in the FMPTF Master Trust Agreement;


WHEREAS, the FMPTF, in accordance with the FMPTF Master Trust Agreement, provides a wide array of administrative, custodial and investment services to the Participating Employers in the FMPTF;


WHEREAS, the Participating Employer intends to avail itself of the services offered by FMPTF in connection with the other post-employment benefit plan; and


WHEREAS, the Participating Employer desires to submit this Trust Joinder Agreement to the Master Trustee to become a Participating Employer in the FMPTF and a party to the FMPTF Master Trust Agreement.


THEREFORE, in consideration of the mutual covenants and agreements flowing to each of the parties hereto, it is agreed as follows:

1. Both parties to this Trust Joinder Agreement agree that the City Commission of the City of Dania Beach, Florida is a Participating Employer as provided in the FMPTF Master Trust Agreement and shall be a party to the FMPTF Master Trust Agreement.

2. The Participating Employer shall attach a copy of its other post-employment benefit plan document or otherwise provide a statement of benefits, plan participants (“Participants”) and all other information required for the proper and efficient administration of the other post-employment benefit plan to the Administrator designated by the Master Trustee.

3. The Master Trustee accepts the Participating Employer’s other post-employment benefit plan assets for investment in the Master Trust Fund and shall hold the assets in trust for the exclusive benefit of Participants as provided in the FMPTF Master Trust Agreement.

4. The Participating Employer shall cause the assets of the Participating Employer’s other post-employment benefit plan to be deposited into a depository designated by the FMPTF.

5. The Participating Employer shall make timely contributions in accordance with the provisions of the other post-employment benefit plan and shall deposit its contributions and any contributions made by Participants into a depository designated by the FMPTF.
6. Neither the Master Trustee nor the Administrator shall be under any duty to determine whether the amount of any contribution is in accordance with the provisions of the Participating Employer’s other post-employment benefit plan or to collect or enforce payment of any contribution.

7. Depending on the Participating Employer’s other post-employment benefit plan, the Master Trustee or the Administrator may require that the other post-employment benefit plan be approved for actuarial soundness prior to participation approval in the FMPTF Master Trust Agreement, as determined by the Master Trustee or the Administrator. 

8. No Participating Employer or Participant shall have any right, title or interest in or to any specific assets of the Master Trust Fund but  shall have an undivided beneficial interest in the Master Trust Fund; however, there shall be a specific accounting of assets allocable to each Participating Employer and to each participating other post-employment benefit plan.
9. Neither the Master Trustee nor the Administrator guarantee the Other Post-Employment Benefit Plan Trust from loss or depreciation or the payment of any amount which may become due to any person under any Participating Employer’s other post-employment benefit plan. 
10. In resolving any conflict among the provisions of the Other Post-Employment Benefit Plan Trust and in resolving any other uncertainty as to the meaning or intention of any provision of the Other Post-Employment Benefit Plan Trust, the interpretation that (i) causes the Other Post-Employment Benefit Plan Trust to be exempt from tax under Internal Revenue Code Sections 115 and 501(a), and (ii) causes the participating other post-employment benefit plan and the Other Post-Employment Benefit Plan Trust to comply with all applicable requirements of law shall prevail over any different interpretation, as determined by the Master Trustee or the Administrator.  

11. The Participating Employer shall timely remit, or timely approve the remittance of, administrative fees as may be due under the FMPTF Master Trust Agreement into a depository designated by the FMPTF. Administrative fees are set by the Master Trustee in a fee schedule, subject to amendment, which shall be provided to the Participating Employer.
12. The Participating Employer is responsible for making all decisions and determinations under the other post-employment benefit plan. The Participating Employer shall provide to the Administrator all relevant Participant information, and shall promptly update all such information, required under the other post-employment benefit plan.  The Participating Employer shall certify said information to be correct to the best of its knowledge, and the FMPTF and the Administrator shall have the right to rely on the accuracy of said information in performing their contractual responsibilities.

13. The Participating Employer shall be responsible for providing the Administrator, in a timely manner, all information concerning the termination of any Participant (e.g., death, disability, retirement, resignation or dismissal).  If the reason for the termination is disability and the Participant is claiming disability benefits, the Participating Employer shall be responsible for ascertaining eligibility through procedures adopted by the Participating Employer.  The Participating Employer shall certify said information to be correct to the best of its knowledge, and the FMPTF and the Administrator shall have the right to rely on the accuracy of said information in performing their contractual responsibilities.  

14. The FMPTF shall provide administrative, custodial and investment services to the Participating Employer in accordance with this Trust Joinder Agreement relating to the other post-employment benefit plan and in accordance with the FMPTF Master Trust Agreement.

15. The FMPTF, in accordance with the policies and procedures established by the Master Trustee and the FMPTF Master Trust Agreement, shall periodically report its activities to the Participating Employer on a timely basis.

16. The parties to this Trust Joinder Agreement agree to abide by and be bound by the terms, duties, rights and obligations of the parties as set forth in the FMPTF Master Trust Agreement, as may be amended by the Master Trustee, which is attached hereto and is made a part of this Trust Joinder Agreement.

17. The Participating Employer elects to join the FMPTF Other Post-Employment Benefit Plan Trust for:

_____ Full service, including investment and administrative, other post-

       employment benefit plan services.

_____ Investment only other post-employment benefit plan services.

18. The Participating Employer elects to have the other post-employment benefit plan assets invested in accordance with the FMPTF Investment Policy with an equity to fixed income ratio of:
_____  50% Equities/ 50% Fixed Income

_____  60% Equities/ 40% Fixed Income

_____  70% Equities/ 30% Fixed Income

19. Either party may terminate this Trust Joinder Agreement by giving at least 60 days prior notice in writing to the other party.  Any termination shall be governed by the provisions of the FMPTF Master Trust Agreement and the other post-employment benefit plan.

IN WITNESS WHEREOF, the Participating Employer has caused this Trust Joinder Agreement to the Florida Municipal Pension Trust Fund Master Agreement to be executed and the signature of its authorized officer affixed this ______ day of _______________, 20___.





CITY COMMISSION OF THE CITY 





OF DANIA BEACH, FLORIDA




By: _______________________________





      Signature





      _______________________________





      Mayor Anne Castro


ATTEST:

_______________________

Louise Stilson, CMC

City Clerk

APPROVED AS TO FORM AND CORRECTNESS:

_____________________
Thomas J. Ansbro

City Attorney

ACCEPTANCE






    FLORIDA MUNICIPAL PENSION TRUST FUND






    By: _______________________________






              Secretary - Treasurer
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Amended September 2007


